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The 30 unique training courses are part of the only program of its kind in Australia. It is for business owners, (small to medium), 
current managers wanting to upskill and staff intending to become a manager in the future. Trainees can select to do one or more 
of the 30 courses that they feel are currently relevant now in their career. Their training will also have a valuable benefit to the 
businesses they are working for. The courses are delivered uniquely and easily on-line, any time and on any device. Also included 
with the training is online tutoring, mentoring and assessment.

Management Training & Business Courses

“… providing 
unique training 

courses designed 
BY Managers for 

Managers.”



Purpose:   
To develop an understanding of basic economic theory and 
the  relationship of the Australian economy to business decision  
making.
Aims: 
To be able to apply economic principles to business planning 
and development according to the prevailing economic 
conditions.
Objectives:
As an outcome of completing this topic you will be able to: 
a. To learn the fundamental terminology of economics.
b.  To develop an understanding of the key economic 

indicators.
c.  To understand the nature and structure of the Australian 

economy.
d.  To develop an appreciation of the global economy and its 

impact on trade and economic development beyond the 
year 2015.

e.  To be able to recognise economic trends and assess their 
impact on business outcomes.

Introduction      
There have been dramatic changes in the world of global 
economics over the past two decades in particular. Although 
the world has not had to experience a global depression similar 
to the 1929 ‘Great Depression’, the developments in world 
economics since then have been to ensure that this is not 
repeated.
Trade in particular is regarded as the critical element in 
establishing global economic stability. Although economies 
around the world have recognised this - for decades stability has 
been achieved through tariff protection.
As economies expanded in the post-war era of 1945 pressure 
grew to expand markets. This has led to a push for free trade 
where trade barriers are eliminated.
In 1947 the GATT (General Agreement on Tariffs and Trade) 
group was formed to examine ways in which these barriers 
could be removed. Since the formation of GATT there have been 

several rounds where the group undertook to resolve complex 
issues relating to trade world-wide.
The most recent GATT studies were known as the ‘Kennedy 
Round’ in 1964-67, the ‘Tokyo Round’ in 1973-79 and the 
‘Uruguay Round’ in 1986-94.
GATT has now been replaced by the World Trade Organisation 
(WTO), which to date, has 138 member countries with its 
headquarters based in Geneva, Switzerland. The purpose of the 
WTO is to establish trade agreements and enforce them. It is 
becoming a very powerful organisation as it provides an avenue 
for countries in dispute on trade issues to air their grievances. 
If the WTO decides in favour of one country in a dispute 
then the other country must comply as a consequence of its 
membership of the WTO. 
With the pressure increasing world-wide for free trade, 
Governments are being forced to make very difficult decisions 
politically, as the impact of past protectionist policies are 
exposed. Increased unemployment and the loss of traditional 
industries particularly in manufacturing are typical casualties.
Consequently global competitiveness and growth are the key 
measures for foreign investment. If a country is perceived to be 
falling behind in these areas then this may be compounded by 
a reduction in foreign capital inflows.
This is having a brutal effect on some economies particularly 
in Asia and Eastern Europe, such that the IMF (International 
Monetary Fund) has had to rescue some economies that 
have plunged their economies into recession largely through 
financial mismanagement.
In rescuing these economies the IMF has set very stringent 
economic targets as a condition of the loans of significant funds 
to enable economic recovery to be achieved. 
The pain of economic change is not restricted to developing 
countries, as it can also be seen in the most powerful 
economies such as China and Japan. For example Japan has had 
a closed market in rice and is only slowly opening this market.

Including Online Tutoring, Mentoring and Assessment. 

Course report available to the employer, on request. 

“Even with my 10 years’ experience in a service department as a supervisor, this course has 
given me more confidence and direction, I now see things from a management perspective 
and am able to deal with situations more competently.”    
Stephen W, OCE (Australia)

“My job satisfaction has increased and I believe that I am becoming a more valuable 
contributor to my organisations operations.”    
Lindsay W, Service Solutions P/L (Australia)

“Excellent, first class content. Balanced delivery. The value of this course is the scope. It covers 
the many aspects of management and provides a very good understanding of all the areas 
covered.”   Tom McD, Siemens Nixdorf (Australia)

“It enables the line manager to effectively converse with, and understand other departments in 
an organisation.”   Martin B, Schindler Lifts (Australia)
 

YES - we would like further information on the training courses for our 
staff and members, and also receive a FREE business publication. 

Contact Garry Prigg for more information - 
Email: info@internationalconsultantstobusiness.com   
Web: www.internationalconsultantstobusiness.com  

Testimonials of Excellence      

“These courses will be invaluable to business  
owners and their staff to upskill on specific  

business training needs.”

Garry Prigg
FOUNDER AND CEO
International 
Consultants to Business
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